
 KANSAS CITY ART INSTITUTE 
 2023 COMBINED ANNUAL SECURITY REPORT & FIRE SAFETY REPORT 

 Introduc�on 
 This  report  is  provided  in  compliance  with  the  Jeanne  Clery  Disclosure  of  Campus  Security  Policy  and 
 Crime  Sta�s�cs  Act,  as  amended.   It  provides  students  and  employees  of  Kansas  City  Art  Ins�tute 
 (“Ins�tute”)  with  informa�on  on:  the  Ins�tute’s  security  arrangements,  policies  and  procedures; 
 programs  that  provide  educa�on  on  such  things  as  drug  and  alcohol  abuse,  awareness  of  various  kinds  of 
 sex  offenses,  and  the  preven�on  of  crime  generally;  and  procedures  the  Ins�tute  will  take  to  no�fy  the 
 campus  community  in  the  event  of  an  emergency.  Its  purpose  is  to  provide  students  and  employees  with 
 informa�on  that  will  help  them  make  informed  decisions  rela�ng  to  their  own  safety  and  the  safety  of 
 others. 

 Policy for Preparing the Annual Report 
 This  report  is  prepared  by  the  Director  of  Safety  &  Security  in  coopera�on  with  local  law  enforcement 
 authori�es  and  includes  informa�on  provided  by  them  as  well  as  by  the  Ins�tute’s  campus  security 
 authori�es  and  various  other  elements  of  the  Ins�tute.  Each  year  an  email  no�fica�on  is  made  to  all 
 enrolled  students  and  employees  that  provides  the  website  link  to  access  this  report.  Prospec�ve 
 students  and  employees  are  also  no�fied  of  the  report's  availability.  Hard  copies  of  the  report  may  also 
 be  obtained  at  no  cost  by  contac�ng  the  Department  of  Safety  and  Security,  security@kcai.edu  , 
 816-802-3399.  This  report  can  also  be  accessed  by  going  to  the  KCAI  webpage: 
 h�p://kcai.edu/campus-life/safety-security/  . 

 The  Ins�tute  is  commi�ed  to  taking  the  ac�ons  necessary  to  provide  a  safe  and  secure  working/learning 
 environment  for  all  students  and  staff.   As  a  member  of  the  campus  community,  you  can  feel  safe  and 
 comfortable  knowing  that  security  procedures  are  in  place  that  represent  best  prac�ces  in  the  field,  and 
 are constantly tested and re-evaluated for their effec�veness. 

 General Safety and Security Policies 

 Policies Concerning the Law Enforcement Authority of Campus Security Personnel 

 The  Department  of  Safety  and  Security  is  responsible  for  campus  safety  at  the  Ins�tute.  Its  personnel  do 
 not have arrest authority. 

 The Department  of  Safety  and  Security's jurisdic�on  covers  all  of  the  ins�tu�on’s  property.  
 The Department  provides  uniformed,  unarmed  protec�on  24  hours  a  day,  365  days  a  year.  This  is  a 
 roving  patrol  opera�on  that  can  be  contacted  through  two-way  radio  and  phone  communica�ons,  text 
 messaging,  and  email.  Even  though  the  Barbara  Marshall  Residence  Hall  has  access  control;  officers 
 assigned  to  the  Residence  Hall  monitor  those  persons  entering  the  building  and  may  request 
 iden�fica�on of students, faculty, staff and others. 

 What do the KCAI security officers do? 

 1.  Patrol  the  campus  grounds  and  buildings,  checking  for  both  security  and  safety  hazards, 
 including suspicious persons or ac�vity. 
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 2.  Prepare  wri�en  reports  on  dispatched  or  self-ini�ated  ac�vi�es,  ranging  from  minor  reports  of 
 safety hazards to reports of criminal ac�vity. 

 3.  Provide escorts for students within a three-block radius of the campus and parking areas 24/7. 

 4.  Monitor  access  control  on  buildings,  checking  them  to  make  sure  they  are  secure  as  well  as 
 locking and unlocking them per designated schedules or community request. 

 5.  Enforcement of Ins�tute Rules and Regula�ons for students, faculty and staff. 

 6.  Act as a source of campus informa�on for guests and visitors to the Ins�tute. 

 7.  Inves�gate criminal ac�vity on campus and as requested by the administra�on. 

 8.  Enforce parking rules and regula�ons. 

 9.  Gather safety and security informa�on for inclusion in this report. 

 While  the  Ins�tute  does  not  have  any  wri�en  agreements  with  local  law  enforcement  agencies,  it  does 
 maintain a close working rela�onship with local police. 

 All  crimes  occurring  on  campus,  on  non-campus  property  owned  by  the  Ins�tute  or  on  nearby  public 
 property  should  be  reported  immediately  to  the  Department  of  Safety  and  Security  (816-931-6666)  or 
 the  Director  of  Security  (816-802-3399).  The  KCAI  Security  office  is  located  in  the  first  floor  lobby  of  the 
 Barbara Marshall Residence Hall. 

 When to Contact Security 

 1.  Repor�ng  crime  to  campus  authori�es  is  very  important  to  your  college  and  your  fellow 
 students.  It  not  only  helps  the  college  and  local  authori�es  apprehend  those  responsible,  but 
 also  helps  provide  an  accurate  picture  of  the  amount  of  crime  on  campus  so  it  can  be 
 determined what addi�onal steps may need to be taken. 

 2.  Crimes  that  occur  on  campus  should  be  reported  to  your  Campus  Safety  and  Security 
 Department as soon as possible 

 3.  To  report  suspicious  persons  or  ac�vity  or  actual  crimes  that  are  occuring  or  have  already 
 occurred. 

 4.  Whenever  you  need  security  service,  ie.,  escort,  motorist  assist  (jump  start  or  unlock),  campus 
 informa�on, or any other service. 

 Other Officials to Whom Crimes May Be Reported 

 The  Ins�tute  also  has  designated  other  officials  to  serve  as  campus  security  authori�es.  Reports  of 
 criminal  ac�vity  can  be  made  to  these  officials.  They  in  turn  will  ensure  that  the  crimes  are  reported  for 
 collec�on  as  part  of  the  Ins�tute’s  annual  report  of  crime  sta�s�cs.   The  addi�onal  campus  security 
 authori�es to whom the Ins�tute would prefer that crimes be reported are as follows: 

 ●  Gina Golba (Vice President and Dean of Students) at 816-802-3397 

 ●  Joe Timson (Associate Vice President of Student Affairs) at 816-802-3419 

 ●  Jane Preuss (General Counsel) 816-802-3315 

 ●  Nick Greenway ( Assistant Director of Housing ) at 816-802-3358 
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 Policies on Repor�ng a Crime or Emergency 

 The  Ins�tute  encourages  accurate  and  prompt  repor�ng  of  all  criminal  ac�ons,  accidents,  injuries,  or 
 other  emergencies  occurring  on  campus,  on  other  property  owned  by  the  Ins�tute,  or  on  nearby  public 
 property  to  the  appropriate  administrator  and  appropriate  police  agencies.  Such  a  report  is  encouraged 
 even  when  the  vic�m  of  a  crime  elects  not  to  make  a  report  or  is  unable  to  do  so.   Such  reports  should 
 be made as follows: 

 1.  Situa�ons  that  pose  imminent  danger  or  while  a  crime  is  in  progress  should  be  reported  to  local 
 law  enforcement  by  calling  911  from  any  campus  phone  or  cell  phone.   Keep  in  mind  that  the 
 individual  making  the  call  from  a  cell  phone  will  need  to  provide  the  address  where  the 
 emergency has occurred. 

 2.  Students,  staff,  and  visitors  should  report  criminal  ac�ons,  accidents,  injuries,  or  other 
 emergency  incidents  to  one  of  the  campus  security  authori�es  iden�fied  above.  Once  reported, 
 the  individual  making  the  report  will  be  encouraged  to  also  report  it  to  the  appropriate  police 
 agencies.  If  requested,  a  member  of  the  Ins�tute  staff  will  assist  a  student  in  making  the  report 
 to the police. 

 3.  Anonymous  incident  reports  can  also  be  made.  Students,  staff  or  faculty  may  access  a 
 public-facing  portal  through  the  Department  of  Safety  and  Security  incident  repor�ng  program 
 and submit �ps, etc. 

 The  Ins�tute  does  not  have  any  officially  recognized  student  organiza�ons  with  off  campus  loca�ons  and 
 therefore does not monitor or record criminal conduct occurring at such loca�ons. 

 Confiden�al Repor�ng 

 The  Ins�tute  will  protect  the  confiden�ality  of  vic�ms.  Only  those  with  a  need  to  know  the  iden�ty  for 
 purposes  of  inves�ga�ng  the  crime,  assis�ng  the  vic�m  or  disciplining  the  perpetrator  will  know  the 
 vic�m’s iden�ty. 

 Any  vic�m  of  a  crime  who  does  not  want  to  pursue  ac�on  within  the  Ins�tute  disciplinary  system  or  the 
 criminal  jus�ce  system  is  nevertheless  encouraged  to  make  a  confiden�al  report  to  a  campus  security 
 authority.  With  the  vic�m’s  permission,  a  report  of  the  details  of  the  incident  can  be  filed  without 
 revealing  the  vic�m’s  iden�ty.   Such  a  confiden�al  report  complies  with  the  vic�m’s  wishes,  but  s�ll  helps 
 the  Ins�tute  take  appropriate  steps  to  ensure  the  future  safety  of  the  vic�m  and  others.  With  such 
 informa�on,  the  Ins�tute  can  keep  an  accurate  record  of  the  number  of  incidents  involving  students, 
 determine  where  a  pa�ern  of  crime  may  be  developing  and  alert  the  community  as  to  any  poten�al 
 danger.   These  confiden�al  reports  are  counted  and  disclosed  in  the  annual  crime  sta�s�cs  for  the 
 Ins�tute. 

 The  Ins�tute  encourages  its  professional  counselors,  if  and  when  they  deem  it  appropriate,  to  inform  the 
 persons  they  are  counseling  to  report  crimes  on  a  voluntary,  confiden�al  basis  for  inclusion  in  the  annual 
 report of crime sta�s�cs.  The Ins�tute does not have pastoral counselors. 

 Timely Warning 

 In  the  event  of  criminal  ac�vity  occurring  either  on  campus  or  off  campus  that  in  the  judgment  of  the 
 Director  of  Security  cons�tutes  a  serious  or  con�nuing  threat  to  members  of  the  campus  community,  a 
 campus-wide  “�mely  warning”  will  be  issued.  Examples  would  be  a  rash  of  motor  vehicle  the�s  or  sexual 
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 assaults  in  the  area  that  merit  a  warning  because  they  present  a  con�nuing  threat  to  the  campus 
 community. 

 This warning may be communicated to students and employees via the following method(s): 

 Method  Sign-Up Instruc�ons 

 Pos�ng on KCAI websites (internet and intranet/MyKCAI)  N/A 

 Pos�ng hard copies in public areas  N/A 

 Email  N/A 

 Text messaging  h�ps://www.getrave.com/login/kcai 

 Voice message distribu�on through KCAI phone system  N/A 

 Updates to the warnings will be provided as appropriate. 

 Anyone  with  informa�on  warran�ng  a  �mely  warning  should  immediately  report  the  circumstances  to 
 the Department of Safety and Security at 816-931-6666. 

 The  Ins�tute  has  communicated  with  local  law  enforcement  asking  them  to  no�fy  the  Ins�tute  if  it 
 receives reports or informa�on warran�ng a �mely warning. 

 Daily Log 

 The  KCAI  Safety  and  Security  Department  maintains  a  Daily  Log  of  all  crimes  reported  to  the  department. 
 The  Log  lists  the  nature  of  the  crime,  the  date  and  general  loca�on  of  the  crime.  Entries  or  updates  are 
 made  within  two  business  days,  but  may  be  withheld  if  the  informa�on  is  protected  by  statute,  if  there  is 
 a danger to the vic�m, or there is a need to keep the inves�ga�on confiden�al. 

 The  Daily  Log  is  open  for  public  inspec�on  at  the  Safety  and  Security  Department’s  office  during  normal 
 business  hours.  Normal  business  hours  are  Monday  through  Friday,  8:30  a.m.  to  5:00  p.m.  All  records 
 required  by  the  Clery  Act  will  be  retained  for  a  period  of  five  years  following  the  publica�on  of  the  last 
 annual campus security report to which they apply. 

 Security of and Access to Campus Facili�es 

 All  academic  buildings  are  secured  during  the  evenings  and  weekends.  Access  to  the  buildings  is  only 
 allowed  for  faculty/staff  members  and  students  who  are  accompanied  by  faculty/staff  members  or  who 
 have  special  permission  from  their  academic  department  chair.  The  Student  Barbara  Marshall  Residence 
 Hall  is  equipped  with  a  card  access  control  system.   The  Department  of  Safety  and  Security 
 patrols parking  lots  and  surrounding  areas.   Security  cameras  are  located  on  entry  doors  throughout 
 campus, parking lots and areas of key interest. 

 Students  and  employees  are  asked  to  be  alert  and  to  not  circumvent  prac�ces  and  procedures  that  are 
 meant to preserve their safety and that of others: 

 1.  Do not prop doors open or allow strangers into campus buildings that have been secured 
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 2.  Do not lend keys or access cards to non-students and do not leave them una�ended 

 3.  Do not give access codes to anyone who does not belong to the campus community 

 Keys  to  the  offices  and  classrooms  on  campus  will  be  issued  to  employees  only  as  needed  and  a�er 
 receiving  the  proper  authoriza�on.   Each  department  supervisor  is  responsible  for  ensuring  his/her  area 
 is secured and locked. 

 Employees  must  adhere  to  policies  regarding  unauthorized  access  to  school  facili�es,  the�  of,  or  damage 
 to,  school  property,  or  other  criminal  ac�vity.  In  par�cular,  rendering  inoperable  or  abusing  any  fire 
 preven�on or detec�on equipment is prohibited. 

 Employee  and  student  iden�fica�on  cards  may  be  used  to  verify  the  iden�ty  of  persons  suspected  to  be 
 in campus facili�es without permission. 

 Security Considera�ons in the Maintenance of Facili�es 

 Security  also  is  a  considera�on  in  maintaining  campus  facili�es.  Maintenance  personnel  regularly  check 
 to ensure pathways are well lit and that egress ligh�ng is working in hallways and stairwells. 

 Educa�onal Programs Related to Security Awareness and Preven�on of Criminal Ac�vity 

 The  Ins�tute  seeks  to  enhance  the  security  of  its  campus  and  the  members  of  the  campus  community  by 
 periodically  presen�ng  educa�onal  programs  to  inform  students  and  employees  about  campus  security 
 procedures  and  prac�ces,  to  encourage  students  and  employees  to  be  responsible  for  their  own  security 
 and  the  security  of  others  and  to  inform  them  about  the  preven�on  of  crimes.  A  descrip�on  of  those 
 programs and their frequency of presenta�on follows: 

 ●  The  primary  means  for  providing  this  programming  involves  crime  preven�on  programs  and 
 informa�on  at  new  student  orienta�ons.   These  programs  are  based  on  the  concepts  of 
 elimina�ng  or  minimizing  criminal  opportuni�es  and  encouraging  students,  faculty  and  staff  to 
 be responsible for their security and the safety of others. 

 ●  The  Office  of  Student  Affairs,  Student  Ac�vi�es  and  Assistant  Director  for  Housing,  and  the 
 Department  of  Safety  and  Security  sponsor  programs  on  topics  such  as  personal  safety,  crime 
 preven�on,  etc.    Informa�on  pertaining  to  safety  and  security  ma�ers  is  provided  to  students, 
 faculty and staff through bulle�ns, newsle�ers and during orienta�on programs. 

 ●  Specific examples of programming provided includes: 

 o  Student,  faculty  and  staff  training  on:  dealing  with  an  armed  intruder,  campus  safety  and 
 security,  stress  management,  health  and  wellness,  special  personal  safety  training,  and 
 fire ex�nguisher training. 

 o  Personal safety escort program. 

 o  Videos and training on drug and alcohol abuse. 

 ●  The  Department  of  Safety  and  Security  also  u�lizes  alert  flyers  and  campus  emails  to 
 communicate crime/fire informa�on to the campus community. 

 In addi�on to the programming described above, KCAI also offers the following preven�on �ps: 

 ●  Contact  KCAI  Security  at  816-931-6666  to  request  an  escort  to  and  from  your  vehicle  whenever 
 appropriate. 

 ●  Do not hesitate to call the police when confronted, before calling the KCAI Security number. 
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 ●  Keep your residence hall room locked. 
 ●  At night, walk in groups of at least two and stay on main walkways. 
 ●  When parking, remove valuables from view and lock your vehicle. 
 ●  Engrave your valuables with your driver’s license number and record serial numbers. 
 ●  Make copies of credit cards and other valuables in your wallet. 
 ●  Report all losses to KCAI Security immediately. 
 ●  Stay in control. Do not allow the abuse of alcohol or other substances to put you at risk. 
 ●  Do not leave personal property una�ended. 
 ●  Be aware of your surroundings and what is going on around you. 
 ●  Do not hesitate to report suspicious individuals or ac�vity to KCAI Security. 

 Disclosure of the Outcome of a Crime of Violence or Non-Forcible Sex Offense 

 Upon  wri�en  request,  the  Ins�tute  will  disclose  to  the  alleged  vic�m  of  a  crime  of  violence  (as  that  term 
 is  defined  in  sec�on  16  of  �tle  18,  United  States  Code),  or  a  non-forcible  sex  offense,  the  report  on  the 
 results  of  any  disciplinary  proceeding  conducted  by  such  ins�tu�on  against  a  student  who  is  the  alleged 
 perpetrator  of  such  crime  or  offense.   If  the  alleged  vic�m  is  deceased  as  a  result  of  such  crime  or 
 offense,  the  next  of  kin  of  such  vic�m  shall  be  treated  as  the  alleged  vic�m  for  purposes  of  the 
 paragraph. 

 The  previous  paragraph  does  not  apply  to  vic�ms  of  da�ng  violence,  domes�c  violence,  sexual  assault, 
 or  stalking  because  under  the  Violence  Against  Women  Act  both  the  accused  and  accuser  in  these  cases 
 are given the results without the need to make a wri�en request. 

 Drug and Alcohol Policy 
 KCAI  is commi�ed  to  crea�ng  and  maintaining  an  environment  that  is  free  of  alcohol  abuse.   The 
 Ins�tute  prohibits  the  possession,  use,  and  sale  of  alcoholic  beverages  on  campus  or  as  any  part  of  the 
 Ins�tute’s  ac�vi�es,  unless  it  is  done  so  in  accordance  with  applicable  Ins�tute  policies  and  laws.  The 
 Ins�tute also enforces the state's underage drinking laws. 

 The  Ins�tute  enforces  federal  and  state  drug  laws.  The  possession,  sale,  manufacture  or  distribu�on  of 
 illegal  drugs  is  prohibited  under  both  state  and  federal  laws.   Such  laws  will  be  enforced  by  the 
 Department  of  Safety  and  Security.   Violators  of  the  Ins�tute’s  policies  or  federal  and  state  laws 
 regarding illegal drugs will be subject to disciplinary ac�on and possibly criminal prosecu�on. 

 Drug and Alcohol Abuse Preven�on Program 

 The Ins�tute has a drug abuse and preven�on program and conducts a biennial review of this program 
 to evaluate its effec�veness.  More informa�on about the program, including the Ins�tute’s drug and 
 alcohol policies, can be located at:  h�ps://kcai.edu/campus-life/safety-security/  . 

 Policy, Procedures and Programs Related to Various Sex-Related Offenses, 
 including Sexual Assault, and Domes�c Violence, Da�ng Violence, and Stalking 
 Consistent  with  the  requirements  of  Title IX  of  the  Educa�on  Amendments  of  1972,  the  Clery  Act,  and 
 the  Violence  Against  Women  Act  (“VAWA”),  the  Ins�tute  prohibits  discrimina�on  based  on  sex  in  its 
 educa�onal  programs  and  ac�vi�es,  including  sexual  harassment,  quid  pro  quo,  hos�le  environment, 
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 sexual  assault,  and  acts  of  domes�c  violence,  da�ng  violence,  and  stalking.   The  Ins�tute  also  prohibits 
 any  retalia�on,  in�mida�on,  threats,  coercion  or  any  other  discrimina�on  against  any  individuals 
 exercising  their  rights  or  responsibili�es  pursuant  to  these  laws  and  ins�tu�onal  policy.  The  Ins�tute’s 
 Sexual  Harassment  Policy  is  used  to  address  complaints  of  this  nature.   This  policy  and  the  procedures  for 
 filing,  inves�ga�ng  and  resolving  complaints  for  viola�ons  of  this  policy  may  be  found  at:  Sexual 
 Harassment Policy 22-23  academic year policy. 

 The  following  discusses  the  Ins�tute’s  educa�onal  programs  to  promote  the  awareness  of  sexual 
 harassment,  quid  pro  quo,  hos�le  environment,  sexual  assault,  and  acts  of  domes�c  violence,  da�ng 
 violence,  and  stalking;  provides  informa�on  concerning  procedures  students  and  employees  should 
 follow  and  the  services  available  in  the  event  they  do  become  a  vic�m  of  one  of  these  offenses,  and 
 advises  students  and  employees  of  the  disciplinary  procedures  that  will  be  followed  a�er  an  allega�on 
 that one of these offenses has occurred. 

 Primary Preven�on and Awareness Program: 

 The  Ins�tute  conducts  a  Primary  Preven�on  and  Awareness  Program  (PPAP)  for  all  incoming  students 
 and  new  employees.  In  it,  they  are  specifically  advised  that  the  Ins�tute  prohibits  the  offenses  of  quid 
 pro  quo,  hos�le  environment,  sexual  harassment,  sexual  assault,  and  acts  of  domes�c  violence,  da�ng 
 violence,  and  stalking.  In  that  regard,  they  are  informed  of  the  following  defini�ons  that  apply  within  the 
 state of Missouri: 

 Crime Type 

 (Missouri Revised 
 Statutes) 

 Defini�ons 

 Da�ng Violence  The  ins�tu�on  has  determined,  based  on  good-faith  research,  that  Missouri  law  does  not  define 
 the term da�ng violence. 

 Domes�c Violence 
 (Mo. Rev. Stat. §§ 
 455.010(5) and 
 455.010 (7)) 

 Abuse or stalking commi�ed by a family or household member, as such terms are defined in Mo. 
 Rev. Stat. § 455.010. "Family" or "household member", [includes] spouses, former spouses, any 
 person related by blood or marriage, persons who are presently residing together or have 
 resided together in the past, any person who is or has been in a con�nuing social rela�onship 
 of a roman�c or in�mate nature with the vic�m, and anyone who has a child in common 
 regardless of whether they have been married or have resided together at any �me. 

 ●  Addi�onally, Missouri law defines the term “Domes�c Assault” (Mo. Rev. Stat. §§ 565.072 
 to 565.076): 

 o  A person commits the offense of domes�c assault in the first degree if he or she 
 a�empts to kill or knowingly causes or a�empts to cause serious physical injury to a 
 domes�c vic�m, as the term "domes�c vic�m" is defined under sec�on 565.002. 

 ▪  Mo Rev. Stat. § 565.002(6) indicates that a “domes�c vic�m” is a household 
 or family member as the term “family” or “household member” is defined in 
 455.010, including any child who is a member of the household or family. 

 o  A person commits the offense of domes�c assault in the second degree if the act 
 involves a domes�c vic�m, as the term "domes�c vic�m" is defined under sec�on 
 565.002, and he or she: 

 1.  Knowingly causes physical injury to such domes�c vic�m by any means, 
 including but not limited to, use of a deadly weapon or dangerous 
 instrument, or by choking or strangula�on; or 
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 2.  Recklessly causes serious physical injury to such domes�c vic�m; or 

 3.  Recklessly causes physical injury to such domes�c vic�m by means of any 
 deadly weapon. 

 ●  A person commits the offense of domes�c assault in the third degree if he or she 
 a�empts to cause physical injury or knowingly causes physical pain or illness to a 
 domes�c vic�m, as the term "domes�c vic�m" is defined under sec�on 565.002. 

 ●  A person commits the offense of domes�c assault in the fourth degree if the act 
 involves a domes�c vic�m, as the term "domes�c vic�m" is defined under sec�on 
 565.002, and: 

 1.  The person a�empts to cause or recklessly causes physical injury, physical 
 pain, or illness to such domes�c vic�m; 

 2.  With criminal negligence the person causes physical injury to such domes�c 
 vic�m by means of a deadly weapon or dangerous instrument; 

 3.  The person purposely places such domes�c vic�m in apprehension of 
 immediate physical injury by any means; 

 4.  The person recklessly engages in conduct which creates a substan�al risk of 
 death or serious physical injury to such domes�c vic�m; 

 5.  The person knowingly causes physical contact with such domes�c vic�m 
 knowing he or she will regard the contact as offensive; or 

 6.  The person knowingly a�empts to cause or causes the isola�on of such 
 domes�c vic�m by unreasonably and substan�ally restric�ng or limi�ng his 
 or her access to other persons, telecommunica�on devices or 
 transporta�on for the purpose of isola�on. 

 Stalking (Mo. Rev. Stat. 
 §§ 565.225 and 
 565.227) 

 ●  As used below, the term "disturbs" shall mean to engage in a course of conduct directed at a 
 specific person that serves no legi�mate purpose and that would cause a reasonable person 
 under the circumstances to be frightened, in�midated, or emo�onally distressed. 

 ●  A person commits the offense of stalking in the first degree if he or she purposely, through his 
 or her course of conduct, disturbs or follows with the intent of disturbing another person and: 

 1.  Makes a threat communicated with the intent to cause the person who is the target of 
 the threat to reasonably fear for his or her safety, the safety of his or her family or 
 household member, or the safety of domes�c animals or livestock as defined in sec�on 
 276.606 kept at such person's residence or on such person's property. The threat shall 
 be against the life of, or a threat to cause physical injury to, or the kidnapping of the 
 person, the person's family or household members, or the person's domes�c animals or 
 livestock as defined in sec�on 276.606 kept at such person's residence or on such 
 person's property; or 

 2.  At least one of the acts cons�tu�ng the course of conduct is in viola�on of an order of 
 protec�on and the person has received actual no�ce of such order; or 

 3.  At least one of the ac�ons cons�tu�ng the course of conduct is in viola�on of a condi�on 
 of proba�on, parole, pretrial release, or release on bond pending appeal; or 

 4.  At any �me during the course of conduct, the other person is seventeen years of age or 
 younger and the person disturbing the other person is twenty-one years of age or older; 
 or 

 5.  He or she has previously been found guilty of domes�c assault, viola�on of an order of 
 protec�on, or any other crime where the other person was the vic�m; or 
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 6.  At any �me during the course of conduct, the other person is a par�cipant of the address 
 confiden�ality program under sec�ons 589.660 to 589.681, and the person disturbing 
 the other person knowingly accesses or a�empts to access the address of the other 
 person. 

 ●  A person commits the offense of stalking in the second degree if he or she purposely, 
 through his or her course of conduct, disturbs, or follows with the intent to disturb another 
 person. 

 Sexual Assault (Mo. 
 Rev. Stat. § 
 455.010(1)(f) 

 Causing or a�emp�ng to cause another to engage involuntarily in any sexual act by force, threat 
 of force, duress, or without that person’s consent. 

 Rape, Fondling, Incest, 
 Statutory Rape 

 For purposes of the Clery Act, the term “sexual assault” includes the offenses of rape, fondling, 
 incest, and statutory rape.  These defini�ons under Missouri law are as follows: 

 o  Rape (Mo. Rev. Stat. §§ 566.030 and 566.032): 

 ▪  A person commits the offense of rape in the second degree if he or she has sexual 
 intercourse with another person knowing that he or she does so without that 
 person's consent. 

 ▪  A person commits the offense of rape in the first degree if he or she has sexual 
 intercourse with another person who is incapacitated, incapable of consent, or lacks 
 the capacity to consent, or by the use of forcible compulsion. Forcible compulsion 
 includes the use of a substance administered without a vic�m's knowledge or 
 consent which renders the vic�m physically or mentally impaired so as to be 
 incapable of making an informed consent to sexual intercourse. 

 o  Fondling: The ins�tu�on has determined, based on good-faith research, that Missouri law 
 does not define the term fondling.  

 o  Incest (Mo. Rev. Stat. § 568.020): A person commits the offense of incest if he or she 
 marries or purports to marry or engages in sexual intercourse or deviate sexual 
 intercourse with a person he or she knows to be, without regard to legi�macy, his or her: 

 1.  Ancestor or descendant by blood or adop�on; or 

 2.  Stepchild, while the marriage crea�ng that rela�onship exists; or 

 3.  Brother or sister of the whole or half-blood; or 

 4.  Uncle, aunt, nephew or niece of the whole blood.   

 ●  Statutory Rape (Mo. Rev. Stat. §§ 566.032 and 566.034): 

 o  A person commits the offense of statutory rape in the first degree if he or she has 
 sexual intercourse with another person who is less than fourteen years of age. 

 o  A person commits the offense of statutory rape in the second degree if being 
 twenty-one years of age or older, he or she has sexual intercourse with another 
 person who is less than seventeen years of age. 

 Other Crimes that 
 could be considered 
 Sexual Assault 

 Other crimes under Missouri law that may be classified as a “sexual assault” include the 
 following: 

 ●  Sodomy (Mo. Rev. Stat. §§ 566.060 and 566.061): 

 o  A person commits the offense of sodomy in the first degree if he or she has deviate 
 sexual intercourse with another person who is incapacitated, incapable of consent, or 
 lacks the capacity to consent, or by the use of forcible compulsion. Forcible 
 compulsion includes the use of a substance administered without a vic�m's 
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 knowledge or consent which renders the vic�m physically or mentally impaired so as 
 to be incapable of making an informed consent to sexual intercourse. 

 o  A person commits the offense of sodomy in the second degree if he or she has 
 deviate sexual intercourse with another person knowing that he or she does so 
 without that person's consent. 

 ●  Statutory Sodomy (Mo. Rev. Stat. §§ 566.062 and 566.064): 

 o  A person commits the offense of statutory sodomy in the first degree if he or she has 
 deviate sexual intercourse with another person who is less than fourteen years of 
 age. 

 o  A person commits the offense of statutory sodomy in the second degree if being 
 twenty-one years of age or older, he or she has deviate sexual intercourse with 
 another person who is less than seventeen years of age. 

 ●  Child Molesta�on (Mo. Rev. Stat. §§ 566.067 to 566.071): 

 o  A person commits the offense of child molesta�on in the first degree if he or she 
 subjects another person who is less than fourteen years of age to sexual contact and 
 the offense is an aggravated sexual offense. 

 o  A person commits the offense of child molesta�on in the second degree if he or she: 

 1.  Subjects a child who is less than twelve years of age to sexual contact; or 

 2.  Being more than four years older than a child who is less than seventeen 
 years of age, subjects the child to sexual contact and the offense is an 
 aggravated sexual offense. 

 o  A person commits the offense of child molesta�on in the third degree if he or she 
 subjects a child who is less than fourteen years of age to sexual contact. 

 o  A person commits the offense of child molesta�on in the fourth degree if, being more 
 than four years older than a child who is less than seventeen years of age, subjects 
 the child to sexual contact. 

 ●  Sexual Misconduct Involving a Child (Mo. Rev. Stat. § 566.083): 

 o  A person commits the offense of sexual misconduct involving a child if such person: 

 1.  Knowingly exposes his or her genitals to a child less than fi�een years of age 
 under circumstances in which he or she knows that his or her conduct is 
 likely to cause affront or alarm to the child; 

 2.  Knowingly exposes his or her genitals to a child less than fi�een years of age 
 for the purpose of arousing or gra�fying the sexual desire of any person, 
 including the child; 

 3.  Knowingly coerces or induces a child less than fi�een years of age to expose 
 the child's genitals for the purpose of arousing or gra�fying the sexual 
 desire of any person, including the child; or 

 4.  Knowingly coerces or induces a child who is known by such person to be 
 less than fi�een years of age to expose the breasts of a female child 
 through the internet or other electronic means for the purpose of arousing 
 or gra�fying the sexual desire of any person, including the child. 

 ●  Sexual Misconduct (Mo. Rev. Stat. §§ 566.093 and 566.095): 

 o  A person commits the offense of sexual misconduct in the first degree if such person: 
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 1.  Exposes his or her genitals under circumstances in which he or she knows 
 that his or her conduct is likely to cause affront or alarm; 

 2.  Has sexual contact in the presence of a third person or persons under 
 circumstances in which he or she knows that such conduct is likely to cause 
 affront or alarm; or 

 3.  Has sexual intercourse or deviate sexual intercourse in a public place in the 
 presence of a third person. 

 o  A person commits the offense of sexual misconduct in the second degree if he or she 
 solicits or requests another person to engage in sexual conduct under circumstances 
 in which he or she knows that such request or solicita�on is likely to cause affront or 
 alarm. 

 ●  Sexual Abuse (Mo. Rev. Stat. §§ 566.100 and 566.101): 

 o  A person commits the offense of sexual abuse in the first degree if he or she subjects 
 another person to sexual contact when that person is incapacitated, incapable of 
 consent, or lacks the capacity to consent, or by the use of forcible compulsion. 

 o  A person commits the offense of sexual abuse in the second degree if he or she 
 purposely subjects another person to sexual contact without that person's consent. 

 Consent (as it relates 
 to sexual ac�vity) (Mo. 
 Rev. Stat. § 
 556.061(14)) 

 ●  Consent or lack of consent may be expressed or implied. Assent does not cons�tute consent if: 

 a.  It is given by a person who lacks the mental capacity to authorize the conduct charged 
 to cons�tute the offense and such mental incapacity is manifest or known to the actor; 
 or 

 b.  It is given by a person who by reason of youth, mental disease or defect, intoxica�on, a 
 drug-induced state, or any other reason is manifestly unable or known by the actor to 
 be unable to make a reasonable judgment as to the nature or harmfulness of the 
 conduct charged to cons�tute the offense; or 

 c.  It is induced by force, duress or decep�on. 

 In  addi�on  to  the  defini�on  of  consent  under Missouri  law, KCAI  uses  the  following  defini�on  of  consent 
 in  its Sexual  Harassment  Policy for  the  purpose  of  determining  whether  sexual  violence  (including  sexual 
 assault) has occurred: 

 ●  Consent  refers  to  words  or  ac�ons  that  a  reasonable  person  in  the  perspec�ve  of  the 
 Respondent  would  understand  as  clear  agreement  to  engage  in  the  sexual  conduct  at  issue.  A 
 person  who  is  incapacitated  is  not  capable  of  giving  consent.  A  person  who  is  below  the 
 statutory  age  of  consent  is  not  capable  of  giving  consent.  Consent  must  be  given  voluntarily.  It 
 cannot  be  procured  through  physical  violence,  threats,  blackmail,  or  other  unreasonable 
 pressure  for  sexual  ac�vity.  Consent  to  some  form  of  sexual  ac�vity  cannot  be  automa�cally 
 taken  as  consent  to  any  other  form  of  sexual  ac�vity.  Previous  rela�onships  or  prior  consent  do 
 not  imply  consent  to  future  sexual  acts.  In  order  to  give  effec�ve  consent,  a  person  must  be  of 
 legal age. 

 The  PPAP  includes  instruc�ons  on  how  to  avoid  becoming  a  vic�m  and  the  warning  signs  of  abusive 
 behavior,  the  recogni�on  of  which  will  help  mi�gate  the  likelihood  of  perpetra�on,  vic�miza�on  or 
 bystander inac�on. Specifically they are advised: 

 If  you  find  yourself  in  an  uncomfortable  sexual  situa�on,  these  sugges�ons  may  help  you  reduce  your 
 risk: 
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 ●  Make your limits known before engaging in any sexual encounter or situa�on. 
 ●  Give clear verbal messages such as “yes” or “no” and do not leave room for interpreta�on. 
 ●  Remove yourself from situa�ons with poten�al sexual aggressors if possible. 
 ●  Ask someone nearby for assistance. 
 ●  Be cau�ous about your alcohol intake, and be aware that it may lower your sexual inhibi�ons. 
 ●  Watch out for your friends, and ask them to watch out for you. 
 ●  Be mindful of non-verbal messages you are sending that may conflict with your verbal messages. 
 ●  Be forceful and firm, do not worry about being polite. 
 ●  Trust your feelings or ins�ncts. 
 ●  Be aware of someone trying to slip you an incapacita�ng “rape drug” like Rohypnol or GHB.  

 If  you  find  yourself  in  the  posi�on  of  being  the  ini�ator  of  sexual  behavior,  these  sugges�ons  may  help 
 you to reduce your risk of being accused of sexual assault or another sexual crime: 

 ●  Remember that you owe sexual respect to the other person. 
 ●  Don’t  make  assump�ons  about  the  other  person’s  consent  or  about  how  far  they  are  willing  to 

 go. 
 ●  Remember  that  consent  to  one  form  of  sexual  ac�vity  does  not  necessarily  imply  consent  to 

 another form of sexual behavior. 
 ●  If your partner expresses a withdrawal of consent, stop immediately. 
 ●  Clearly  communicate  your  sexual  inten�ons  so  that  the  other  person  has  a  chance  to  clearly  tell 

 you their inten�ons. 
 ●  Consider  “mixed  messages”  a  clear  sign  that  the  other  person  is  uncomfortable  with  the 

 situa�on and may not be ready to progress sexually. 
 ●  Don’t  take  advantage  of  someone  who  is  really  drunk  or  on  drugs,  even  if  they  knowingly  and 

 inten�onally  put  themselves  in  that  state.   Further,  don’t  be  afraid  to  step  in  if  you  see  someone 
 else trying to take advantage of a nearly incapacitated person. 

 ●  Be  aware  of  the  signs  of  incapacita�on,  such  as  slurred  speech,  bloodshot  eyes,  vomi�ng, 
 unusual behavior, passing out, staggering, etc. 

 It is also important to be aware of the warning signs of an abusive person.  Some examples include: 

 ●  Past abuse 
 ●  Threats of violence or abuse 
 ●  Breaking objects 
 ●  Using force during an argument 
 ●  Jealousy 
 ●  Controlling behavior 
 ●  Quick involvement 
 ●  Unrealis�c expecta�ons 
 ●  Isola�on 
 ●  Blames others for problems 
 ●  Hypersensi�vity 
 ●  Cruelty to animals or children 
 ●  “Playful” use of force during sex 
 ●  Jekyll-and-Hyde personality 

 PPAP  instruc�on  also  includes  encouraging  individuals  to  take  safe  and  posi�ve  steps  to  prevent  harm  or 
 intervene  when  there  is  a  risk  of  sexual  harassment,  quid  pro  quo,  hos�le  environment,  sexual  assault, 
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 and  acts  of  domes�c  violence,  da�ng  violence,  or  stalking  against  another  person.  This  includes 
 repor�ng such incidents to appropriate authori�es. Other sugges�ons could  include: 

 ●  Look out for those around you. 
 ●  Realize that it is important to intervene to help others. 
 ●  Treat everyone respec�ully. Do not be hos�le or an antagonist. 
 ●  Be confident when intervening. 
 ●  Recruit help from others if necessary. 
 ●  Be honest and direct. 
 ●  Keep yourself safe. 
 ●  If things get out of hand, don’t hesitate to contact the police. 

 The  PPAP  also  provides  informa�on  on  possible  sanc�ons  and  protec�ve  measures  that  may  be  imposed 
 following  a  determina�on  that  an  offense  of  quid  pro  quo,  hos�le  environment,  sexual  harassment, 
 sexual  assault  ,and  acts  of  domes�c  violence,  da�ng  violence,  or  stalking  has  occurred,  an  explana�on  of 
 the  disciplinary  procedures  that  will  be  followed  when  one  of  these  offenses  is  alleged,  the  rights  of  the 
 par�es  in  such  a  proceeding,  available  resources,  and  other  per�nent  informa�on.   Much  of  this 
 informa�on is set forth in the upcoming sec�ons of this security report. 

 Ongoing Preven�on and Awareness Program: 

 The  Ins�tute  also  conducts  an  Ongoing  Preven�on  and  Awareness  Campaign  (OPAC)  aimed  at  all 
 students  and  employees.   This  campaign  covers  the  same  material  as  provided  in  the  PPAP,  but  is 
 intended  to  increase  the  understanding  of  students  and  employees  on  these  topics  and  to  improve  their 
 skills  for  addressing  the  offenses  of  sexual  harassment,  quid  pro  quo,  hos�le  environment,  sexual  assault, 
 and acts of domes�c violence, da�ng violence, and stalking. 

 PPAP and OPAC Programming Methods: 

 The  PPAP  and  OPAC  are  carried  out  in  a  variety  of  ways,  using  a  range  of  strategies,  and,  as  appropriate, 
 targe�ng  specific  audiences  throughout  the  Ins�tute.   Methods  include,  but  are  not  limited  to:  online 
 presenta�ons,  distribu�on  of  wri�en  materials,  periodic  email  blasts,  and  guest  speakers.   Programming 
 includes  providing  informa�on  related  to  sexual  harassment,  quid  pro  quo,  hos�le  environment,  sexual 
 assault,  and  acts  of  domes�c  violence,  da�ng  violence,  and  stalking  at  student  orienta�on  and 
 faculty/staff training. 

 Procedures  to  Follow  if  You  are  a  Vic�m  of  Sexual  Assault,  Domes�c  Violence,  Da�ng 
 Violence, or Stalking: 

 If  you  are  the  vic�m  of  sexual  assault,  domes�c  violence,  or  da�ng  violence,  do  everything  possible  to 
 preserve  evidence  by  making  certain  that  the  crime  scene  is  not  disturbed.  Preserva�on  of  evidence  may 
 be  necessary  for  proof  of  the  crime  or  in  obtaining  a  protec�on  order.  For  those  who  believe  that  they 
 are  vic�ms  of  sexual  assault,  domes�c  violence,  or  da�ng  violence,  the  Ins�tute  recommends  the 
 following: 

 ●  Get to a safe place as soon as possible. 
 ●  Try  to  preserve  all  physical  evidence  of  the  crime—avoid  bathing,  using  the  toilet,  rinsing 

 one’s  mouth  or  changing  clothes.  If  it  is  necessary,  put  all  clothing  that  was  worn  at  the 
 �me of the incident in a paper bag, not a plas�c one. 
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 ●  Do  not  launder  or  discard  bedding  where  the  assault  occurred-  preserve  for  law 
 enforcement 

 ●  Preserve  all  forms  of  electronic  communica�on  that  occurred  before,  during,  or  a�er  the 
 assault 

 ●  Contact law enforcement by calling 911. 
 ●  Get  medical  a�en�on  -  all  medical  injuries  are  not  immediately  apparent.  This  is  also 

 necessary  to  collect  evidence  in  case  the  individual  decides  to  press  charges.  Local 
 hospitals  have  evidence  collec�on  kits  necessary  for  criminal  prosecu�on  should  the 
 vic�m  wish  to  pursue  charges.  Take  a  full  change  of  clothing,  including  shoes,  for  use 
 a�er  a  medical  examina�on.  You  can  obtain  a  forensic  examina�on  at  St.  Luke's  Hospital, 
 4401  Wornall  Road,  Kansas  City,  MO  64111,  816-932-2000.  Comple�ng  a  forensic 
 examina�on  does  not  require  you  to  file  a  police  report,  but  having  a  forensic 
 examina�on  will  help  preserve  evidence  in  case  you  decide  at  a  later  date  to  file  a  police 
 report. 

 ●  Contact a trusted person, such as a friend or family member for support. 
 ●  Talk  with  a  professional  counselor  or  health  care  provider  who  can  help  explain  op�ons, 

 give informa�on, and provide emo�onal support. 
 ●  Make  a  report  to  KCAI’s  Title  IX  Coordinator,  Amanda  Hajdu  at  ahajdu@kcai.edu  or 

 816-802-3379. 
 ●  Explore  this  policy  and  avenues  for  resolu�on  under  the  sexual  harassment,  or  other 

 policies that may be applicable. 

 It  is  also  important  to  take  steps  to  preserve  evidence  in  cases  of  stalking,  to  the  extent  such  evidence 
 exists.  Such  evidence  is  more  likely  to  be  in  the  form  of  le�ers,  emails,  text  messages,  etc.  rather  than 
 evidence  of  physical  contact  and  violence.  This  type  of  non-physical  evidence  will  also  be  useful  in  all 
 types of sexual harassment inves�ga�ons. 

 The  vic�m’s  op�ons  regarding  no�fica�on  to  law  enforcement,  which  are:  (a)  the  op�on  to  no�fy 
 on-campus  security  and/or  local  police;  (b)  the  op�on  to  be  assisted  by  campus  security  authori�es  in 
 no�fying  law  enforcement  if  the  vic�m  so  chooses  (the  ins�tu�on  is  obligated  to  comply  with  such  a 
 request if it is made); and (c) the op�on to decline to no�fy such authori�es. 

 ●  Department of Safety and Security, 816-931-6666 

 ●  Kansas  City  Police  Department,  1125  Locust  St,  Kansas  City,  MO  64106,  816-234-5111 
 (emergency 911) 

 ●  To  make  a  police  report,  a  vic�m  should  contact  the  local  police  agency  listed  above  either 
 by  phone  or  in-person.  The  vic�m  should  provide  as  much  informa�on  as  possible, 
 including name, address, and when and what occurred, to the best of the vic�m’s ability. 

 Where  applicable,  the  rights  of  vic�ms  and  the  ins�tu�on’s  responsibili�es  regarding  orders  of 
 protec�on,  no-contact  orders,  restraining  orders,  or  similar  lawful  orders  issued  by  a  criminal,  civil,  or 
 tribal court. 

 ●  In  Missouri,  vic�ms  may  obtain  an  Adult  Order  of  Protec�on,  which  provides  protec�ve 
 relief  for  vic�ms  of  domes�c  violence,  stalking,  or  sexual  assault.  Informa�on  about  Adult 
 Orders of Protec�on may be found at:  h�p://www.courts.mo.gov/page.jsp?id=533  .  

 ●  A  protec�on  order  may  be  obtained  by  filing  a  pe��on  with  the  court.  Courts  can  issue 
 two  types  of  orders:  (1)  Ex  Parte  Orders,  which  act  as  a  temporary  emergency  order  to 
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 protect  a  vic�m,  for  up  to  15  days,  un�l  a  court  hearing,  and  (2)  Full  Orders  of  Protec�on, 
 which  may  be  issued  for  up  to  one  year.   Addi�onal  informa�on  about  the  orders  may  be 
 found at:  h�p://www.courts.mo.gov/file.jsp?id=69655  .  

 o  A Pe��on for Order of Protec�on should be filed for in the 16th Circuit of Jackson 
 County’s Kansas City Courthouse.  The address is:  415 E. 12th Street, Kansas City, 
 Missouri 64106.  The phone number is 816-881-3971.  More informa�on is 
 available here:   h�ps://www.16thcircuit.org/domes�c-violence  . 

 o  Informa�on about obtaining an Order of Protec�on in Jackson County can be 
 found here: 
 h�ps://www.16thcircuit.org/Data/Sites/1/media/Civil_Records/booklet-16.pdf  .  

 o  The circuit court clerk’s office can provide the necessary forms and may assist in 
 comple�ng the forms. Forms may also be found online at: 
 h�p://www.courts.mo.gov/file.jsp?id=537  .  A vic�m  should be prepared to 
 present documenta�on and/or other forms of evidence when filing for an order 
 of protec�on.  

 ●  Vic�ms  may  contact  local  domes�c  violence  and  sexual  assault  advocates  for  assistance  in 
 obtaining a protec�on order. 

 o  The Kansas City Missouri Police Department provides advocates for vic�ms of 
 domes�c violence through their Vic�m Services Office. The KCPD is located at: 
 1125 Locust, Kansas City, Mo. 64106. The Vic�m Advocate phone number is: 
 816-234-5205. More informa�on may be found at: 
 h�ps://www.kcpd.org/crime/vic�m-resources/ 

 ●  When  a  protec�on  order  is  granted,  it  is  enforceable  statewide.   If  you  have  obtained  a 
 protec�on  order  and  need  it  to  be  enforced  in  your  area,  you  should  contact  the  local 
 police department. 

 ●  The  ins�tu�on  will  also  enforce  any  temporary  restraining  order  or  other  no  contact  order 
 against  the  alleged  perpetrator  from  a  criminal,  civil,  or  tribal  court.  Any  student  or 
 employee  who  has  a  protec�on  order  or  no  contact  order  should  no�fy  the  Title  IX 
 Coordinator  and  provide  a  copy  of  the  restraining  order  so  that  it  may  be  kept  on  file  with 
 the  ins�tu�on  and  can  be  enforced  on  campus,  if  necessary.  Upon  learning  of  any  orders, 
 the ins�tu�on will take all reasonable and legal ac�on to implement the order. 

 ●  The  ins�tu�on  does  not  issue  legal  orders  of  protec�on.   However,  as  a  ma�er  of 
 ins�tu�onal  policy,  the  ins�tu�on  may  impose  a  no  contact  order  between  individuals  in 
 appropriate  circumstances.    The  ins�tu�on  may  also  issue  a  “no  trespass  warning”  if 
 informa�on  available  leads  to  a  reasonable  conclusion  that  an  individual  is  likely  to  cause 
 harm  to  any  member  of  the  campus  community.   A  person  found  to  be  in  viola�on  of  a  No 
 Trespass Warning may be arrested and criminally charged. 

 Available Vic�m Services: 

 Vic�ms  will  be  provided  wri�en  no�fica�on  about  exis�ng  counseling,  health,  mental  health,  vic�m 
 advocacy,  legal  assistance,  visa  and  immigra�on  assistance,  student  financial  aid,  and  other  services 
 available to them, both within the Ins�tute and in the surrounding community.  Those services include: 
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 Campus Resources 

 ●  Associate Vice President of Student Affairs: 816-802-3419 

 ●  Vice President and Dean of Students:  816-802-3397 

 ●  Title IX Coordinator: 816-802-3379 

 ●  KCAI Counseling Services: 816-802-3376 

 ●  Safety and Security: 816-931-6666 

 If  a  student  is  considering  a  leave  of  absence  based  on  the  circumstances  of  a  complaint,  the  student 
 should  understand  that  there  may  be  financial  aid  implica�ons  in  taking  such  leave.  This  should  be 
 discussed  with  financial  aid  personnel,  and  the  Title  IX  Coordinator  can  assist  in  facilita�ng  this 
 conversa�on  if  desired.  KCAI’s  financial  aid  website  can  be  found  at: 
 h�ps://kcai.edu/financial-aid-scholarships/deadlines-and-policies/  . 

 Local Resources 

 ●  Kansas City Missouri Police Department,  www.kcpd.org 

 ●  Metropolitan Organiza�on to Counter Sexual Assault (MOCSA),  www.mocsa.org 

 ●  Rose  Brooks  Center  –  emergency  shelter  for  women  and  children  experiencing  domes�c 
 violence, 816-861-6100 

 Na�onal Resources 

 ●  Not Alone: Together Against Sexual Assault,  h�p://changingourcampus.org/about-us/not-alone/ 

 ●  Na�onal Sexual Violence Resource Center,  h�p://www.nsvrc.org/ 

 ●  The United States Department of Jus�ce,  h�ps://www.jus�ce.gov/ovw/sexual-assault 

 ●  Rape, Abuse, and Incest Na�onal Network (RAINN),  h�p://www.rainn.org/ 

 ●  The Hotline (domes�c violence resources),  h�p://www.thehotline.org/ 

 ●  The Na�onal Center for Vic�ms of Crime,  h�p://www.vic�msofcrime.org/ 

 ●  Stalking Resource Center,  h�p://www.vic�msofcrime.org/our-programs/stalking-resource-center 

 Hotlines 

 ●  MOCSA’s 24-hour Crisis Line: 816-531-0233 or 913-642-0233 

 ●  RAINN’s 24-hour Crisis Line: 1-800-656-HOPE (4673) 

 ●  Domes�c Violence 24-hour Crisis Lines: 816-461-HOPE and 816-HOTLINE 

 ●  Na�onal Domes�c Violence 24-hour Crisis Line: 1−800−799−SAFE 

 Local Hospitals 

 ●  St. Luke’s, 4401 Wornall Road, Kansas City, MO 64111 

 ●  University of Kansas Hospital, 3901 Rainbow Boulevard, Kansas City, KS 66160 

 ●  Truman Medical Center, 2301 Holmes Street, Kansas City, MO 64108-2640 

 Legal Aid & Visa and Immigra�on Assistance 
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 ●  Free or low cost legal services may be available through Missouri Legal Services. You can visit the 
 following websites for more informa�on:  h�p://www.lsmo.org/  . 

 ●  Immigra�on Advocates Network: 
 h�ps://www.immigra�onadvocates.org/nonprofit/legaldirectory/search?state=MO 

 ●  U.S. Ci�zenship and Immigra�on Services: 
 h�ps://egov.uscis.gov/crisgwi/go?ac�on=offices.summary&OfficeLocator.office_type=ASC&Offic 
 eLocator.statecode=MO 

 Accommoda�on and Suppor�ve/Protec�ve Measures: 

 The  Ins�tute  can  provide  op�ons  for,  and  available  assistance  in,  changing  academic,  living, 
 transporta�on,  and  working  situa�ons  or  protec�ve  measures.  If  complainants  or  respondents  request 
 these  accommoda�ons  or  protec�ve  measures,  they  will  be  implemented  in  a  fair  and  equitable  manner 
 for  all  par�es  involved,  regardless  of  whether  the  vic�m  chooses  to  report  the  crime  to  campus  security 
 or  local  law  enforcement.  Requests  of  this  nature  should  be  made  to  the  Title  IX  Coordinator  at 
 816-802-3379  (ahajdu@kcai.edu),  and  the  Title  IX  Coordinator  is  responsible  for  deciding  what,  if  any, 
 accommoda�ons  or  suppor�ve/protec�ve  measures  will  be  implemented.   When  determining  the 
 reasonableness  of  such  a  request,  the  Title  IX  Coordinator  may  consider,  among  other  factors,  the 
 following: 

 ●  The specific need expressed by the complainant. 

 ●  The age of the students involved. 

 ●  The severity or pervasiveness of the allega�ons 

 ●  Any con�nuing effects on the complainant 

 ●  Whether  the  complainant  and  alleged  respondent  share  the  same  residence  hall,  dining  hall, 
 class, transporta�on or job loca�on. 

 ●  Whether  other  measures  have  been  taken  to  protect  the  complainant  (e.g.,  civil  protec�on 
 orders). 

 The  Ins�tute  will  maintain  as  confiden�al  any  accommoda�ons  or  suppor�ve/protec�ve  measures 
 provided  to  the  extent  that  maintaining  confiden�ality  would  not  impair  the  Ins�tute’s  ability  to  provide 
 them.   However,  there  may  be  �mes  when  certain  informa�on  must  be  disclosed  to  a  third  party  in  order 
 to  implement  the  accommoda�on  or  protec�ve  measure.   Such  decisions  will  be  made  by  the  Title  IX 
 Coordinator  in  light  of  the  surrounding  circumstances,  and  disclosures  of  this  nature  will  be  limited  so 
 that  only  the  informa�on  necessary  to  implement  the  accommoda�on  or  suppor�ve/protec�ve  measure 
 is  provided.  In  the  event  it  is  necessary  to  disclose  informa�on  about  the  par�es  involved  in  order  to 
 provide  an  accommoda�on  or  protec�ve  order,  the  Ins�tute  will  inform  those  involved  of  that  necessity 
 prior to the disclosure, including which informa�on will be shared, with whom it will be shared and why. 

 Procedures for Disciplinary Ac�on: 

 Allega�ons  of  sexual  harassment,  domes�c  violence,  da�ng  violence,  sexual  assault  or  stalking  will  be 
 processed  through  KCAI's  Sexual  Harassment  Policy  and  the  related  complaint  resolu�on  procedures. 
 The  procedures  are  u�lized  for  Sexual  Harassment  that  occurs  within  the  Ins�tute’s  Educa�on  Programs 
 and  Ac�vi�es  and  that  is  commi�ed  by  an  administrator,  faculty  member,  staff,  student,  contractor, 
 guest,  or  other  member  of  the  Ins�tute  community.  It  does  not  apply  to  Sexual  Harassment  that  occurs 
 off-campus,  in  a  private  se�ng,  and  outside  the  scope  of  the  Ins�tute’s  Educa�on  Programs  and 
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 Ac�vi�es.  Consistent  with  the  U.S.  Department  of  Educa�on’s  implemen�ng  regula�ons  for  Title  IX, 
 procedures  do  not  apply  to  Sexual  Harassment  that  occurs  outside  the  geographic  boundaries  of  the 
 United  States,  even  if  the  Sexual  Harassment  occurs  in  the  Ins�tute’s  Educa�on  Programs  and  Ac�vi�es, 
 such  as  a  study  abroad  program.  Conduct  that  occurs  off-campus  and/or  outside  the  geographic 
 boundaries  is  governed  by  the  Student  Code  of  Conduct,  the  Faculty  Handbook,  Employee  Handbook, 
 and  other  Ins�tute  policies  and  standards,  as  applicable,  including  the  Discrimina�on  and  Harassment 
 (related to protected class) Policy. 

 The  complaint  resolu�on  procedures  are  invoked  once  a  Formal  Complaint  is  made  to  the  Title  IX 
 Coordinator  (Amanda  Hajdu,  ahajdu@kcai.edu,  816-802-3379).   The  formal  process  is  outlined  below, 
 but informal resolu�on may also be u�lized when agreeable to both par�es. 

 Once a Formal Complaint is made (by a complainant or the Title IX Coordinator), the Title IX Coordinator 
 will commence the inves�gatory process by conduc�ng a preliminary inves�ga�on to determine if the 
 conduct falls within the scope of the policy and if there is reasonable cause to charge an individual with 
 an alleged policy viola�on. Within five (5) days of the Title IX Coordinator receiving or making a formal 
 complaint, the Title IX Coordinator will transmit a wri�en no�ce to the complainant and respondent that 
 no�fies them of details of the Sexual Harassment Policy, details of the allega�on, conduct allegedly 
 cons�tu�ng Sexual Harassement, a statement that the respondent is presumed not responsible un�l the 
 conclusion of the adjudica�on and appeal, the right of each to an advisor, and no�fica�on of the 
 prohibi�on of retalia�on and false statements. 

 A�er the wri�en no�ce of Formal Complaint is transmi�ed to the par�es, an inves�gator selected by the 
 Title IX Coordinator will undertake an inves�ga�on to gather evidence.  The inves�ga�on will culminate 
 in a wri�en inves�ga�on report that will be submi�ed to the adjudicator during the selected 
 adjudica�on process.  Although the length of each inves�ga�on may vary depending on the totality of 
 the circumstances, the Ins�tute strives to complete each inves�ga�on within thirty (30) to forty-five (45) 
 days of the transmi�al of the wri�en no�ce as specified in the policy. 

 The  inves�ga�on  is  a  party’s  opportunity  to  present  tes�monial  and  other  evidence  that  the  party 
 believes  is  relevant  to  resolu�on  of  the  allega�ons  in  the  Formal  Complaint.  During  the  inves�ga�on,  the 
 inves�gator  will  provide  an  equal  opportunity  for  the  par�es  to  be  interviewed,  to  present  witnesses, 
 and  to  present  evidence.  At  the  conclusion  of  the  evidence-gathering  phase  of  the  inves�ga�on,  but 
 prior  to  the  comple�on  of  the  inves�ga�on  report,  the  inves�gator  will  transmit  to  each  party  and  their 
 advisor,  evidence  obtained  up  to  that  point  that  is  directly  related  to  the  allega�ons  raised  in  the  Formal 
 Complaint.  Therea�er,  the  par�es  will  have  ten  (10)  days  in  which  to  submit  to  the  inves�gator  a  wri�en 
 response, which the inves�gator will consider prior to comple�ng the inves�ga�on report. 

 Following  the  �meframe  for  the  par�es  to  provide  any  wri�en  response  has  expired,  the  inves�gator  will 
 complete  a  wri�en  inves�ga�on  report.  When  the  inves�ga�on  report  is  complete,  the  inves�gator  will 
 transmit a copy to the Title IX Coordinator and to each party and their advisor. 

 A�er  the  inves�gator  has  sent  the  inves�ga�on  report  to  the  par�es,  the  Title  IX  Coordinator  will 
 transmit  to  each  party  a  no�ce  advising  the  party  of  the  two  different  adjudica�on  processes;  hearing 
 process  and  administra�ve  adjudica�on.  The  hearing  process  is  the  default  process  for  adjudica�ng  all 
 formal  complaints  and  will  be  u�lized  unless  both  par�es  voluntarily  consent  to  administra�ve 
 adjudica�on  as  a  form  of  informal  resolu�on.  Each  party  will  have  three  (3)  days  from  transmi�al  of  the 
 no�ce  to  return  the  signed  wri�en  consent  form  to  the  Title  IX  Coordinator.  If  either  party  does  not 
 �mely  return  the  signed  wri�en  consent,  that  party  will  be  deemed  not  to  have  consented  to 
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 administra�ve  adjudica�on  and  the  Formal  Complaint  will  be  adjudicated  pursuant  to  the  hearing 
 process. 

 In  the  event  of  a  hearing  process,  the  hearing  officer  is  appointed  by  the  Title  IX  Coordinator,  the  hearing 
 officer  will  promptly  transmit  wri�en  no�ce  to  the  par�es  no�fying  the  par�es  of  the  hearing  officer’s 
 appointment;  se�ng  a  deadline  for  the  par�es  to  submit  any  wri�en  response  to  the  inves�ga�on 
 report;  se�ng  a  date  for  the  pre-hearing  conference;  se�ng  a  date  and  �me  for  the  hearing;  and 
 providing  a  copy  of  the  Ins�tute’s  Hearing  Procedures.  Neither  the  pre-hearing  conference,  nor  the 
 hearing  itself,  may  be  held  any  earlier  than  ten  (10)  days  from  the  date  of  transmi�al  of  the  wri�en 
 no�ce.  A�er  the  pre-hearing  conference,  the  hearing  officer  will  convene  and  conduct  a  hearing 
 pursuant  to  the  Ins�tute’s  Hearing  Procedures.  Although  the  length  of  each  adjudica�on  by  hearing  will 
 vary  depending  on  the  totality  of  the  circumstances,  the  Ins�tute  strives  to  issue  the  hearing  officer’s 
 wri�en determina�on within fourteen (14) days of the conclusion of the hearing. 

 In  lieu  of  the  hearing  process,  the  par�es  may  consent  to  have  a  Formal  Complaint  resolved  by 
 administra�ve  adjudica�on  as  a  form  of  informal  resolu�on.  Administra�ve  adjudica�on  is  voluntary 
 and  must  be  consented  to  in  wri�ng  by  both  par�es  and  approved  by  the  Title  IX  Coordinator.  If 
 administra�ve  adjudica�on  is  selected,  the  Title  IX  Coordinator  will  appoint  an  administra�ve  officer. 
 The  administra�ve  officer  will  promptly  send  wri�en  no�ce  to  the  par�es  no�fying  the  par�es  of  the 
 administra�ve  officer’s  appointment;  se�ng  a  deadline  for  the  par�es  to  submit  any  wri�en  response  to 
 the  inves�ga�on  report;  and  se�ng  a  date  and  �me  for  each  party  to  meet  with  the  administra�ve 
 officer  separately.  The  administra�ve  officer’s  mee�ngs  with  the  par�es  will  not  be  held  any  earlier  than 
 ten  (10)  days  from  the  date  of  transmi�al  of  the  wri�en  no�ce.  The  administra�ve  officer  will  meet 
 separately  with  each  party.  Transmi�al  of  the  administra�ve  officer’s  wri�en  determina�on  concludes 
 the  administra�ve  adjudica�on,  subject  to  any  right  of  appeal.  The  Ins�tute  strives  to  issue  the 
 administra�ve  officer’s  wri�en  determina�on  within  twenty-one  (21)  days  of  the  transmi�al  of  the 
 ini�a�ng wri�en no�ce. 

 Both  par�es  have  an  equal  opportunity  to  appeal  the  determina�on  by  filing  a  wri�en  appeal  within 
 seven  (7)  days  of  the  date  they  receive  no�ce  of  dismissal  or  determina�on  appealed  from  or,  if  the 
 other  party  appeals,  within  three  (3)  days  of  the  other  party  appealing,  whichever  is  later.  The  appeal 
 must  be  submi�ed  in  wri�ng  to  the  Title  IX  Coordinator  who  will  refer  it  to  an  appeal  officer.  Although 
 the  length  of  each  appeal  will  vary  depending  on  the  totality  of  the  circumstances,  the  Ins�tute  strives  to 
 issue the appeal officer’s wri�en decision within (21) days of an appeal being filed.  This decision is final. 

 Rights of the Par�es in an Ins�tu�onal Proceeding: 

 During  the  course  of  the  process  described  in  the  previous  sec�on,  both  the  complainant  and  the 
 respondent of the offense are en�tled to: 

 1.  A prompt, fair and impar�al process from the ini�al inves�ga�on to the final result.   

 ●  A prompt, fair and impar�al process is one that is: 

 o  Completed  within  reasonably  prompt  �meframes  designated  by  the  ins�tu�on’s 
 policy,  including  a  process  that  allows  for  the  extension  of  �me  frames  for  good 
 cause, with wri�en no�ce to the par�es of the delay. 

 o  Conducted in a ma�er that: 
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 ▪  Is  consistent  with  the  ins�tu�on’s  policies  and  transparent  to  the 
 complainant and respondent. 

 ▪  Includes  �mely  no�ce  of  mee�ngs  at  which  the  complainant  and 
 respondent, or both, may be present; and 

 ▪  Provides  �mely  access  to  the  complainant,  the  respondent  and 
 appropriate  officials  to  any  informa�on  that  will  be  used  during  the 
 informal and formal disciplinary mee�ngs and hearings. 

 o  Conducted  by  officials  who  do  not  have  a  conflict  of  interest  or  bias  for  or  against 
 the complainant or respondent. 

 2.  Proceedings  conducted  by  officials  who,  at  a  minimum,  receive  annual  training  on  the  issues 
 related  to  sexual  harassment,  domes�c  violence,  da�ng  violence,  sexual  assault  and  stalking  and 
 on  how  to  conduct  an  inves�ga�on  and  hearing  process  that  protects  the  safety  of  the  par�es 
 and promotes accountability. 

 ●  Such  training  addresses  topics  such  as  relevant  evidence  and  how  it  should  be  used  during 
 a  proceeding,  proper  techniques  for  ques�oning  witnesses,  basic  procedural  rules  for 
 conduc�ng a proceeding, and avoiding actual and perceived conflicts of interest. 

 3.  The  same  opportuni�es  to  have  others  present  during  any  ins�tu�onal  disciplinary  proceeding, 
 including  the  opportunity  to  be  accompanied  to  any  related  mee�ng  or  proceeding  by  the 
 advisor  of  their  choice.  The  ins�tu�on  may  not  limit  the  choice  of  advisor,  but  may  establish 
 limits  regarding  the  extent  to  which  that  advisor  may  par�cipate  in  the  proceeding,  as  long  as 
 those limits apply equally to both par�es. 

 4.  Have  the  outcome  determined  using  a  preponderance-of-the-evidence  standard  based  on  the 
 totality of the evidence presented. 

 5.  Simultaneous,  wri�en  no�fica�on  of  the  results  of  the  proceeding,  any  procedures  for  either 
 party  to  appeal  the  result,  any  change  to  the  result,  and  when  the  result  becomes  final.  For  this 
 purpose,  “result”  means  “any  ini�al,  interim  and  final  decision  by  an  official  or  en�ty  authorized 
 to  resolve  disciplinary  ma�ers”  and  must  include  the  ra�onale  for  reaching  the  result  and  any 
 sanc�ons imposed. 

 Possible  Sanc�ons  or  Protec�ve  Measures  that  Ins�tute  May  Impose  for  Domes�c  Violence, 
 Da�ng Violence, Sexual Assault or Stalking Offenses: 

 Following  a  final  determina�on  in  the  ins�tu�on’s  disciplinary  proceeding  that  sexual  harassment, 
 domes�c  violence,  da�ng  violence,  sexual  assault,  or  stalking  has  been  commi�ed,  the  ins�tu�on  may 
 impose  a  sanc�on  depending  on  the  mi�ga�ng  and  aggrava�ng  circumstances  involved.  The  possible 
 sanc�ons  include:  warning;  reprimand;  proba�on;  res�tu�on;  fine;  loss  of  privileges;  housing  proba�on; 
 suspension  or  expulsion/termina�on;  restric�on  on  eligibility  to  represent  the  Ins�tute  at  any  official 
 func�on  or  in  any  intercollegiate  compe��on.     If  a  suspension  is  imposed  on  a  student,  it  may  be  for 
 part  of  a  semester,  a  full  semester,  or  an  en�re  academic  year.    An  employee  may  be  suspended  for  any 
 length  of  �me  determined  appropriate  by  the  Director  of  Diverse  Talent  and  Inclusion.  Following  a 
 suspension,  the  individual  will  be  required  to  meet  with  the  Vice  President  and  Dean  of  Students 
 (student)  or  Director  of  Diverse  Talent  and  Inclusion  (employee)  to  discuss  re-entry  and  expecta�ons 
 going forward. 

 20 



 In  addi�on,  the  Ins�tute  can  make  available  to  the  par�es  a  range  of  protec�ve  measures.   They  include:  
 limi�ng  access  to  a  residence  hall,  no-contact  orders,  security  escorts,  modifica�ons  to  academic 
 requirements or class schedules, changes in working situa�ons, etc. 

 Publicly Available Recordkeeping: 

 The  Ins�tute  will  complete  any  publicly  available  recordkeeping,  including  Clery  Act  repor�ng  and 
 disclosures,  without  the  inclusion  of  personally  iden�fiable  informa�on  about  vic�ms  of  sexual 
 harassment,  domes�c  violence,  da�ng  violence,  sexual  assault,  and  stalking  who  make  reports  of  such  to 
 the Ins�tute to the extent permi�ed by law. 

 Vic�ms to Receive Wri�en No�fica�on of Rights: 

 When  a  student  or  employee  reports  to  the  Ins�tute  that  the  student  has  been  a  vic�m  of  sexual 
 harassment,  domes�c  violence,  da�ng  violence,  sexual  assault,  or  stalking,  whether  the  offense  occurred 
 on  or  off  campus,  the  Ins�tute  will  provide  the  student  or  employee  a  wri�en  explana�on  of  his  or  her 
 rights and op�ons as described in the paragraphs above. 

 Sex Offender Registra�on Program: 

 The Campus Sex Crimes Preven�on Act of 2000 requires ins�tu�ons of higher educa�on to advise 
 members of the campus community where they can obtain informa�on provided by the state concerning 
 registered sex offenders.  It also requires sex offenders to no�fy the state of each ins�tu�on of higher 
 educa�on in the state at which they are employed or enrolled or carrying on a voca�on. The state is then 
 required to no�fy the Ins�tute of any such informa�on it receives. Anyone interested in determining 
 whether such persons are on this campus may do so by contac�ng the Director of Security at 
 816-802-3399. State registry of sex offender informa�on may be accessed at the following link: 
 h�p://www.mshp.dps.missouri.gov/MSHPWeb/PatrolDivisions/CRID/SOR/SORPage.html  . 

 Emergency Response and Evacua�on Procedures 
 The  Ins�tute  has  an  emergency  management  plan  designed  to  ensure  there  is  a  �mely  and  effec�ve 
 response  in  the  event  of  a  significant  emergency  or  dangerous  situa�on  occurring  on  campus  involving 
 an  immediate  threat  to  the  health  or  safety  of  members  of  the  campus  community.  Such  situa�ons 
 include,  but  are  not  limited  to:  tornadoes,  bomb  threats,  chemical  spills,  disease  outbreaks,  fires,  ac�ve 
 shooters,  etc.   The  Ins�tute  has  communicated  with  local  police  reques�ng  their  coopera�on  in 
 informing the Ins�tute about situa�ons reported to them that may warrant an emergency response. 

 Students,  staff  and  visitors  are  encouraged  to  no�fy  the  Department  of  Safety  and  Security  at 
 816-931-6666 of any situa�on that poses such a threat. 

 The  Director  of  Security  or  their  designee will  access  available  sources  of  informa�on  from  campus 
 administra�ve  staff  and  local  authori�es  to  confirm  the  existence  of  the  danger  and  will  be  responsible 
 for  ini�a�ng  the  ins�tu�on’s  response  and  for  marshaling  the  appropriate  local  emergency  response 
 authori�es  for  assistance.  Depending  on  the  nature  of  the  emergency,  other  Ins�tute  departments  may 
 be involved in the confirma�on process. 

 Once  the  emergency  is  confirmed  and  based  on  its  nature,  the  Director  of  Security  or  their  designee  will 
 consult  with  other  appropriate  Ins�tute  officials  to  determine  the  appropriate  segment  or  segments  of 
 the Ins�tute community to be no�fied. 
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 The  Director  of  Security or  their  designee,  in  collabora�on  with  other  appropriate  personnel,  will 
 determine  who  should  be  no�fied,  and  will,  without  delay,  and  taking  into  account  the  safety  of  the 
 community,  determine  the  content  of  the  no�fica�on  and  ini�ate  the  no�fica�on  system,  unless  issuing 
 a  no�fica�on  will,  in  the  professional  judgment  of  responsible  authori�es,  compromise  efforts  to  assist  a 
 vic�m or to contain, respond to or otherwise mi�gate the emergency. 

 Depending  on  the  segments  of  the  campus  the  no�fica�on  will  target,  the  content  of  the  no�fica�on 
 may  differ.  When  appropriate,  the  content  of  the  no�fica�on  will  be  determined  in  consulta�on  with 
 local  authori�es.  Also  as  appropriate,  the  no�fica�on  will  give  guidance  as  to  whether  its  recipients 
 should shelter in place or evacuate their loca�on. 

 The  Director  of  Security  will  direct  the  issuance  of  emergency  no�fica�ons,  which  will  be  accomplished 
 using  one  or  more  of  the  following  means,  depending  on  the  nature  of  the  threat  and  the  segment  of 
 the campus community being threatened: 

 Method  Sign-Up Instruc�ons 

 Text messaging  h�ps://www.getrave.com/login/kcai 

 Email  N/A 

 Pos�ng of hard copies in public areas  N/A 

 Pos�ng on KCAI websites (internet and intranet)  N/A 

 Voice message distribu�on through KCAI phone system  N/A 

 At  the  direc�on  of the  Director  of  Security, the  Communica�ons  and  Strategic  Ini�a�ves  Manager  will 
 no�fy  local  media  outlets  in  order  that  the  larger  community  outside  the  campus  will  be  aware  of  the 
 emergency. 

 The  Ins�tute  tests  its  emergency  response  and  evacua�on  procedures  at  least  once  a  year.  The  tests  may 
 be  announced  or  unannounced.  Also,  at  various  �mes  the  emergency  management  team  will  meet  to 
 train and test and evaluate the Ins�tute’s emergency response plan. 

 The  Director  of  Security  maintains  a  record  of  these  tests  and  training  exercises,  including  a  descrip�on 
 of  them,  the  dates  and  �mes  they  were  held  and  an  indica�on  of  whether  they  were  announced  or 
 unannounced.  In  connec�on  with  at  least  one  such  test,  the  Ins�tute  will  distribute  to  its  students  and 
 employees  informa�on  to  remind  them  of  the  Ins�tute’s  emergency  response  and  evacua�on 
 procedures. 

 Missing Person Procedures 
 If  a  member  of  the  KCAI  community  has  reason  to  believe  that  a  student  who  resides  in  on-campus 
 housing  is  missing,  that  informa�on  should  be  reported  immediately  to  the  Department  of  Safety  and 
 Security  at  816-931-6666.  Anyone  receiving  a  missing  student  report  will  immediately  no�fy  campus 
 security (or local law enforcement, if necessary) so that an inves�ga�on can be ini�ated. 

 In  addi�on  to  registering  a  general  emergency  contact,  students  residing  in  on-campus  housing  have  the 
 op�on  to  iden�fy  confiden�ally  an  individual  to  be  contacted  by  the  Ins�tute  only  in  the  event  the 
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 student  is  determined  to  be  missing  for  more  than  24  hours.  If  a  student  has  iden�fied  such  an 
 individual,  the  Ins�tute  will  no�fy  that  individual  no  later  than  24  hours  a�er  the  student  is  determined 
 to  be  missing.  The  op�on  to  iden�fy  a  contact  person  in  the  event  the  person  is  determined  missing  is  in 
 addi�on  to  iden�fying  a  general  emergency  contact  person,  but  they  can  be  the  same  individual  for  both 
 purposes.  A  student’s  confiden�al  contact  informa�on  will  be  accessible  only  by  authorized  campus 
 officials and law enforcement in the course of the inves�ga�on. 

 A  student  who  wishes  to  designate  a  confiden�al  contact  will  be  given  the  op�on  to  do  so  while 
 comple�ng  required  forms  during  the  enrollment  process.  At  any  �me,  students  may  also  register  such  a 
 contact with the Vice President and Dean of Students. 

 A�er  inves�ga�ng  a  missing  person  report,  if  it  is  determined  that  the  student  has  been  missing  for  24 
 hours,  the  Ins�tute  will  no�fy  local  police  authori�es  unless  it  was  local  law  enforcement  that  made  the 
 determina�on  that  the  student  is  missing.  If  the  missing  student  is  under  the  age  of  18  and  is  not 
 emancipated,  the  Ins�tute  will  also  no�fy  that  student’s  parent  or  legal  guardian  within  24  hours  of  the 
 determina�on that the student is missing. 

 Crime Sta�s�cs 
 The sta�s�cal summary of crimes reported to KCAI over the past three calendar years follows: 

 On Campus 
 On Campus 

 Housing  Non Campus*  Public Property 

 Crime  2022  2021  2020  2022  2021  2020  2022  2021  2020  2022  2021  2020 

 Murder/Non-Negligent 
 Manslaughter  0  0  0  0  0  0  0  0  0  0  0  0 

 Manslaughter by Negligence  0  0  0  0  0  0  0  0  0  0  0  0 

 Rape  1  1  0  1  1  0  0  1  0  1  0  0 

 Fondling  0  1  0  0  1  0  0  0  0  0  0  0 

 Statutory Rape  0  0  0  0  0  0  0  0  0  0  0  0 

 Incest  0  0  0  0  0  0  0  0  0  0  0  0 

 Aggravated Assault  1  0  0  0  0  0  0  0  0  0  2  0 

 Burglary  0  0  1  0  0  0  0  0  0  0  0  0 

 Robbery  0  0  0  0  0  0  1  0  0  0  1  1 

 Motor Vehicle The�  1  1  1  0  0  0  2  4  0  2  0  0 

 Arson  0  0  4  0  0  0  0  0  0  0  0  0 

 Arrest - Liquor Law Viola�on  0  0  0  0  0  0  0  0  0  0  0  0 

 Arrest - Drug Abuse Viola�on  0  0  0  0  0  0  0  0  0  0  0  0 

 Arrest - Weapon Viola�on  0  0  0  0  0  0  0  0  0  0  1  0 

 Disciplinary Referral - Liquor 
 Law Viola�on  1  1  0  1  1  0  0  0  0  0  0  0 
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 On Campus 
 On Campus 

 Housing  Non Campus*  Public Property 

 Crime  2022  2021  2020  2022  2021  2020  2022  2021  2020  2022  2021  2020 

 Disciplinary Referral - Drug 
 Abuse Viola�on  4  1  0  4  1  0  0  0  0  0  0  0 

 Disciplinary Referral - Weapon 
 Viola�on  0  0  0  0  0  0  0  0  0  0  0  0 

 Domes�c Violence  0  0  0  0  0  0  0  0  0  0  0  0 

 Da�ng Violence  1  0  0  1  0  0  0  0  0  0  0  0 

 Stalking  0  0  0  0  0  0  0  0  0  0  0  0 

 *KCAI’s only “non-campus” property for 2021 is the Marrio� Country Club Plaza Hotel, which we 
 contracted with for overflow housing for students. 

 Hate crimes: 

 2022:  No hate crimes reported. 

 2021:  No hate crimes reported. 

 2020  : No hate crimes reported. 

 Unfounded crimes: 

 2022:  There were no crimes determined to be unfounded  by a commissioned law enforcement officer 
 a�er a full inves�ga�on and subsequently withheld from the crime sta�s�cs disclosure. 

 2021  : There were no crimes determined to be unfounded  by a commissioned law enforcement officer 
 a�er a full inves�ga�on and subsequently withheld from the crime sta�s�cs disclosure. 

 2020  : There were no crimes determined to be unfounded  by a commissioned law enforcement officer 
 a�er a full inves�ga�on and subsequently withheld from the crime sta�s�cs disclosure. 

 KCPD Crime Sta�s�cs: 

 The  Kansas  City  Police  Department  (KCPD)  provided  informa�on  that  was  u�lized  by  KCAI  to  create  the 
 crime  sta�s�cs  chart  listed  below.  The  neighborhood  boundaries  for  these  sta�s�cs  are  Main  Street  to 
 Oak  Street  and  4200  Street  to  4600  Street.  While  the  KCAI  campus  is  within  this  area,  the  sta�s�cs 
 provided  by  KCPD  also  cover  other  areas  unaffiliated  with  KCAI.  As  such,  the  Ins�tute  is  providing  this 
 chart  separately.  Note  that  there  could  be  some  duplica�on  in  crime  sta�s�cs  provided  by  KCPD  and  the 
 numbers in the chart above. 

 Crime  2022  2021  2020 

 Murder/Non-Negligent 
 Manslaughter  1  0  0 
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 Crime  2022  2021  2020 

 Manslaughter by 
 Negligence  0  0  0 

 Rape  2  3  0 

 Fondling  0  0  0 

 Statutory Rape  0  0  0 

 Incest  0  0  0 

 Aggravated Assault  11  13  28 

 Burglary  13  6  9 

 Motor Vehicle The�  48  28  21 

 Robbery  7  5  3 

 Arson  0  1 

 Arrest - Liquor Law 
 Viola�on  0  0  0 

 Arrest - Drug Abuse 
 Viola�on  3  3  5 

 Arrest - Weapon 
 Viola�on  0  1  3 

 Domes�c Violence  0  0  0 

 Da�ng Violence  0  0  0 

 Stalking  0  0  0 
 *No hate crime sta�s�cs were provided by KCPD in 2020, 2021 or 2022 

 Annual Fire Safety Report 

 Housing Facili�es and Fire Safety Systems 
 The  Ins�tute  maintains  on-campus  housing  for  its  students.  The  following  chart  includes  the  name  and 
 address  of  the  housing  facili�es  and  the  number  of  fire  drills  conducted  during  the  previous  calendar 
 year. 
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 Facility  Fire Alarm 
 Monitoring 

 Done on Site 

 Par�al 
 Sprinkler 
 System 

 Full 
 Sprinkler 
 System 

 Smoke 
 Detec�on 

 Fire 
 Ex�nguisher 

 Devices 

 Evacua�on 
 Plans & 
 Placards 

 Number of 
 evacua�on 
 (fire) drills 

 BMRH 4419 
 Warwick 

 Blvd 

 X  X  X  X  X  2 

 Policies on Portable Appliances, Smoking and Open Flames 
 The  use  of  open  flames,  such  as  candles,  and  the  burning  of  such  things  as  incense,  and  smoking  are 
 prohibited  in  campus  housing.  Only  surge-protected  extension  cords  are  permi�ed.  Only  the  following 
 portable  cooking  appliances  are  permi�ed  to  be  used  in  campus  housing:  coffee  maker,  microwave  and 
 small  refrigerator.   Also,  tampering  with  fire  safety  systems  is  prohibited  and  any  such  tampering  may 
 lead to appropriate disciplinary ac�on. 

 The  Ins�tute  reserves  the  right  to  make  periodic  inspec�ons  of  campus  housing  to  ensure  fire  safety 
 systems  are  opera�onal  and  that  the  policy  on  prohibited  items  are  being  complied  with.  Prohibited 
 items, if found, will be confiscated and donated or discarded without reimbursement. 

 Fire Evacua�on Procedures 
 In  the  event  of  a  fire,  the  Ins�tute  expects  that  all  campus  community  members  will  evacuate  by  the 
 nearest  exit,  closing  doors  and  ac�va�ng  the  fire  alarm  system  (if  one  is  nearby)  as  they  leave.  If 
 circumstances  permit  at  the  �me  of  the  alarm,  addi�onal  instruc�ons  will  be  given  regarding  where 
 students and/or staff are to relocate. 

 Fire Educa�on and Training Programs 
 Fire  safety  educa�on  programs  for  all  residents  of  on-campus  student  housing  and  all  employees  with 
 responsibili�es  related  to  that  housing  are  held  at  the  beginning  of  each  semester.  Their  purpose  is  to: 
 familiarize  everyone  with  the  fire  safety  system  in  each  facility,  train  them  on  procedures  to  follow  if 
 there  is  a  fire  and  inform  them  of  the  Ins�tute’s  fire  safety  policies.  Informa�on  distributed  includes 
 maps  of  each  facility’s  evacua�on  route  and  any  fire  alarms  and  fire  suppression  equipment  available  in 
 the  facility.  A�endees  are  advised  that  par�cipa�on  in  fire  drills  is  mandatory  and  any  student  with  a 
 disability is given the op�on of having a “buddy” assigned to assist him or her. 

 Repor�ng Fires 
 The  Ins�tute  is  required  to  disclose  each  year  sta�s�cal  data  on  all  fires  that  occurred  in  on-campus 
 student  housing  facili�es.  When  a  fire  alarm  is  pulled  and/or  the  fire  department  responds  to  a  fire, 
 these  incidents  are  captured.  However,  there  may  be  instances  when  a  fire  is  ex�nguished  quickly  and  an 
 alarm  is  not  pulled  or  a  response  by  the  fire  department  is  not  necessary.   It  is  important  that  these 
 incidents  be  recorded  as  well.  Therefore,  if  you  are  aware  of  such  a  fire,  see  evidence  of  one  or  hear 
 about  one,  you  should  contact  the  following:   Director  of  Security  at  816-802-3399.   When  no�fying  one 
 of  these  individuals  as  much  informa�on  as  possible  about  the  loca�on,  date,  �me  and  cause  of  the  fire 
 should be provided. 

 26 



 Plans for Future Improvements 
 The  Ins�tute  periodically  reviews  its  fire  safety  protec�ons  and  procedures.  At  this  �me,  it  has  no  plans 
 for future improvements. 

 Fire Sta�s�cs 
 2022 

 No fires were logged in 2022 

 2021 

 4 fires were reported in 2021 (Non-Housing and exterior loca�ons). 

 2020 

 No fires were logged in 2020. 
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